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dation of the system of recruiting Indian Officials.
It is, in fact, a remarkable document, and is printed
in full as an appendix to this chapter. It laid down
three main principles, the first of which is contained
in the following paragraph : —
" It seems to us that it would be a great improvement to
allow students to be admitted to the college up to the age
of twenty-three, and to fix twenty-five as the latest age at
which they can go out to India in the Civil Service. It is
undoubtedly desirable that the Civil Servant of the Com-
pany should enter on his duties while still young; but it is
also desirable that he should have received the best, the
most liberal, the most finished education that his native
country affords. Such an education has been proved by
experience to be the best preparation for every calling
which requires the exercise of the higher powers of the
mind; nor will it be easy to show that such preparation is
less desirable in the case of a Civil Servant of the East India
Company than in the case of a professional man who
remains in England. Indeed, in the case of the Civil Ser-
vant of the Company a good general education is even more
desirable than in the case of the English professional man •
for the duties even of a very young servant of the Company
are more important than those which ordinarily fall to the
lot of a professional man in England. In England, too, a
professional man may, while engaged in active business, con-
tinue to improve his mind by means of reading and of con-
versation. But the servant of the Company is often stationed,
during a large part of his life, at a great distance from libraries
and from European society, and will therefore find it pecul-
iarly difficult to supply by study in his mature years the
deficiencies of his early training.
"The change which we propose will have one practical

